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HOPE Coventry Application Form
We ask prospective employees to complete this form as part of a safer recruitment process. Please return the completed form to jobs@hopecoventry.org.uk by the advertised deadline. You can expand any box to fit what you wish to write.
Position: Christians Against Poverty Debt Coach (Coventry)
	Full Name
	


	Email Address
	


	Phone Number
	


	Address
	




	What is your availability for an interview on Thursday 26th November 2026 (morning)?

	




	Where did you see this post advertised?

	




	Are you related to or have any connection with any current staff? If yes, please provide details:

	




	Are there any restrictions on your continued residence or employment in the UK? If yes please provide details:

	


Additional details
	Do you have a current driving licence?
	


	Do you have your own vehicle?
	


	Which church are you currently attending?
	



Employment
List your past and current employment / voluntary work. Include each employer name, employment dates, your job role, and your reason for leaving.
	Employer
	Dates
	Job role
	Reason for leaving
	Paid / voluntary

	

	

	

	

	


	

	

	

	

	


	

	

	

	

	



Reasons for Applying
	Tell us what makes you tick – start with three words or phrases that best describe why you are applying for this job

	1.
2.
3.




	Tell us who you are! What are you passionate about? What excites you about this role? What strengths or skills do you have which are relevant to the job role? Please include any relevant experience from paid or voluntary roles.

	








Your Christian Faith & Witness
	What does your personal faith mean to you? Can you briefly tell us what that looks like on a day-to-day basis?

	



Your Evangelistic Experience
	Tell us about your experience with evangelism, including people you have led to faith and involvement in evangelistic outreach.

	



Your IT Literacy
	Briefly outline your IT proficiency (software programs used, current level)

	



References
Give details of two people willing to provide a personal reference. Referee 1 should be your church leader. If currently working (paid or voluntary), Referee two should be your present employer. Both should be able to comment upon your character and suitability for this position. We reserve the right to take up character references from any other individuals deemed necessary. We will not approach referees unless we offer you the role.
Referee 1 (your church leader)
	Name:
	


	Address:
	


	Phone no:
	


	Email address:
	


	Relationship to you:
	




Referee 2
	Name:
	


	Address:
	


	Phone no:
	


	Email address:
	


	Relationship to you:
	






Self-declaration form (STRICTLY CONFIDENTIAL)
You are welcome to discuss any aspects of this procedure with us if you wish. A criminal record does not exclude you from being able to apply for a position, unless there are clear legal reasons preventing this. Ask us for our Rehabilitation of Offenders Policy for details.
	Have you ever been charged with, cautioned or convicted in relation to any criminal offence; or are you at present the subject of a criminal investigation/pending prosecution? Please indicate:  ☐ Yes   ☐ No

	



	If yes, please give details including the nature of the offences and the dates, the court(s) where your conviction (s) were heard, the type of offence and sentence(s) received, the reasons and circumstances that led to the offence(s).

	



An enhanced criminal record check is applicable to this role. You must therefore also declare your spent convictions and cautions unless they are eligible for filtering from these checks.
	Have you ever had an offer to work with children, young people or vulnerable adults declined on the basis of suitability and/or risk assessment? Are you barred from work with children, young people or vulnerable adults? Please indicate:  ☐ Yes   ☐ No

	



	If yes, please provide details:

	


Declaration
All information I have given is true to the best of my knowledge. I understand that should the information I have supplied be inaccurate in any material way, HOPE Coventry reserves the right to terminate my involvement in the recruitment process, or my employment should I later be appointed.
I agree to undergo an Enhanced Disclosure Check as part of the recruitment process for the position for which I have applied. I am aware that any offer of employment is conditional upon receipt of satisfactory checks and confirmation of suitability by HOPE Coventry.
I agree to inform my line manager if I am convicted of any relevant offence after I take up any post. I agree to inform my line manager if I become the subject of a police and/or a social services investigation. I understand that failure to do so may lead to the immediate suspension of my work and/or the termination of my employment.
	Signature:
	


	Date:
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